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2.1 INTRODUCTION 

 

The body of knowledge required in terms of the Auditing, Assurance Services and Corporate Governance 

syllabus cannot be seen in isolation. The following diagram provides the framework and illustrates that 

candidates should be competent in integrating ethics, globalisation, generic skills, legislative issues and 

information technology.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The syllabus is divided into two sections: 

 

2.4  Corporate governance; and 

2.5  Auditing and assurance services. 

 

The Corporate Governance component of the syllabus deals with the principles of corporate governance, 

the regulatory and professional environment governing business entities as well as risk management and 

internal control. 

 

With regard to risk management, the syllabus acknowledges that while it has been the tendency in the past 

to group and label different “types” of risks and to deal with each category in a separate way, the new 

paradigm is to deal with all sources of uncertainty in a consistent and holistic manner. Different people 

can also have different definitions for the various types of risks. In this syllabus “business risk” is used as 

an all-inclusive term describing all the different risks business entities are faced with. 

 

The Assurance services component of the syllabus has been structured to follow the audit process as far as 

possible. This component of the syllabus is applicable to the audit of any entity irrespective of the means 
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of data processing. Candidates should therefore be able to apply auditing principles in an electronic 

business environment.  

 

Assurance engagements extend beyond the audit of financial reports. The syllabus focuses in part on 

integrating financial accounting, auditing and other assurance and audit related engagements. The 

traditional audit of financial statements provides a common base in terms of auditing techniques and 

principles, which are documented in audit standards, other requirements and guidance. Other assurance 

engagements require selecting and applying appropriate audit techniques and evaluating the results in 

different ways. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Central to the process of conducting an audit are the competencies of quality control, independence, 

analysing client business risk, planning, audit evidence gathering and evaluation and audit reporting. 

Initially these competencies are applied to an audit engagement and then expanded to other assurance and 

related audit engagements.  

 

The four outer areas of the triangle illustrate that the appropriate approach for an audit or other assurance 

or related audit engagements depends on the context in which the engagement is carried out. 

 

Provider 

 Internal or external 
 Public or private Framework for Audit 

and Other Assurance 
and Audit Related 

engagements 

Subject matter of the engagement 

 Financial performance or conditions 
 Non financial performance or conditions 
 Physical characteristics 
 Systems & processes 
 Behaviour 

The users 

 Shareholders: potential; existing 
 Management 
 Regulators 
 Creditors 
 Financial institutions 
 Others 

 Ethical requirements 
 Quality control 
 Engagement acceptance and continuance 
 Agreeing on the terms of engagement 
 Planning & performing the engagement 
 Obtaining evidence 
 Documentation 
 Preparing an assurance report 

Level of assurance 

 Reasonable 
(audit) 

 Limited (review) 
 None expressed 

(agreed upon 
procedures) 

Legal and professional requirements 
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The assurance engagement approach will vary with the following factors: 

 The provider of the audit or related services or other assurance engagement.  

o Is it an internal or external provider?  

o Is it a public or private provider? 

 The level of assurance required.  

o Is a reasonable level of assurance required as in a typical financial statement audit?  

o Is a limited level of assurance required as in a performance review?  

o Is the level of assurance not expressed but is simply the provision of some agreed upon 

procedures and the reporting of findings and conclusions? 

 The subject of the engagement. Does it relate to:  

o Financial performance or conditions 

o Non financial performance or conditions 

o Physical characteristics 

o Systems & processes 

o Behaviour 

 The users of the subject matter of the engagement. Who are the users and how will the subject 

matter of the engagement be used? Are the users: 

o Shareholders, 

o Management,  

o Regulators,  

o Creditors,  

o Financial institutions, or  

o Others 

 

2.2 INFORMATION TECHNOLOGY 

 

Information Technology (IT) is pervasive in the world of business. Competence with this technology is 

imperative for the chartered accountant. 
 

In addition to using various types of information technologies extensively, chartered accountants often 

play important management and evaluation roles in connection with the adoption and use of various 

information technologies by organisations of all types and sizes. Society expects that chartered 

accountants who accept an engagement or occupation have the required level of knowledge and the ability 

to apply it to practical problems. 

 

IFAC has developed International Education Guideline 11, “Information Technology for Professional 

Accountants” which recommends certain minimum IT knowledge and competency requirements for entry 
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level chartered accountants.  The IFAC guidance has been incorporated into the syllabus as follows: 

 Information systems and technology – a supportive course which outlines general information 

systems and technology knowledge requirements. 

 Information technology controls – incorporated into the Auditing syllabus. 

 The chartered accountant as a user, manager or evaluator of information technology – integrated 

into each of the core syllabi. 
 

In this regard this document includes specific curriculum requirements relating to information technology 

as it relates to the auditing syllabus.  It is therefore extremely important to integrate these IT requirements 

directly into the auditing syllabus as far as possible. 
 

The IT knowledge and competency requirements may be viewed as building blocks in the sense that 

general IT knowledge forms the foundation for IT control knowledge and competencies and these, 

together with IT user competencies, form the foundation for the other role-related competency 

requirements. The IT competencies are developed and integrated through the application of foundation IT 

knowledge and skills in a business/accounting context within the four core syllabi (external financial 

reporting, auditing, management accounting and financial management, and taxation). These IT 

competencies are further developed and integrated through practical application within a specialist 

education and training programme. This building block approach is depicted in the table below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

It is therefore extremely important that Information Technology is taught as part of the core syllabi. 

Integration

Foundation IT 

 knowledge and user skills 

Manager/evaluator role 

IT user competencies 

IT Control competencies 

Specialist course  

Integrated/case study approach, further 
developing IT competencies in a specialist  
education and training programme 

Supportive course  

Development of broad IT knowledge and skills 
as a foundation for developing required IT 
competencies 

Core course  

Development of required IT competencies 
through application  of foundation IT 
knowledge and skills within core syllabi 
(external financial reporting, auditing, 
management accounting and financial 
management and taxation) 
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2.3 STRUCTURE OF THE SYLLABUS 

 

Objectives 

The objectives have been formulated to develop core competence (the acquisition of knowledge, skills 

and values) in the field of auditing.   

 

Not all of these objectives are necessarily assessed in the professional examinations but this does not 

negate the importance of these objectives.  These will be classified as educational objectives in the 

syllabus. 

 

Levels of learning 

Section 1.10 of the introduction to the syllabus defines levels of learning giving a list of “action verbs” for 

each level.  These are summarised as follows: 

 

Level 1 - Knowledge and comprehension 

Level 2  - Application and analysis 

Level 3 - Integration 

 

The above terms can be illustrated with the use the following example with respect to planning 

materiality in the context of the financial statement audit. 

Level 1 – the candidate should be able to 

 Explain what planning materiality is; 

 Describe or explain the general factors that are considered in making materiality decisions at the 

planning stage of the audit; and 

 Explain the relationship between the audit risk and planning materiality and the impact on the extent 

of audit procedures. 

Level 2 – the candidate should be able to 

 Calculate planning materiality using the appropriate methodology; and 

 Choose a suitable base on which to calculate planning materiality. 

Level 3 - the candidate should be able to 

 Justify planning materiality in a high risk and / or complex audit (taking into account all relevant 

qualitative and quantitative factors). 
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2.4 CORPORATE GOVERNANCE 

 

2.4.1 Principles of Corporate Governance 

Educational Objectives 

Candidates should be able to: 

• Demonstrate an understanding of the corporate governance debate. 

• Demonstrate an understanding of the need for, and development of corporate governance. 

• Demonstrate an awareness of corporate governance developments globally. 

 

2.4.2 Legislated and Regulatory Corporate Governance 

Objectives 

Candidates should be able to: 

• Demonstrate an awareness of the regulatory environment governing corporate entities in South 

Africa. 

• Make appropriate recommendations concerning compliance with specific aspects of 

 Company Law and the Close Corporations Act. 

 

Regulatory environment 

• The regulatory environment governing corporate entities in SA (refer to the commercial law section 

of the supportive courses syllabus) 

Company law 

 Selected aspects are dealt with in detail in Annexure 1. 

Sarbanes-Oxley Act 

 The background to, and the impact of the Sarbanes-Oxley Act on South African companies (level 1) 

Close Corporations Act 

 Selected aspects dealt with in detail in Annexure 1. 

 

2.4.3 The King III Code of Governance Principles 

 

Objectives 

Candidates should be able to: 

• Demonstrate an understanding of the recommendations of the Code of Governance Principles of 

the King III Report. 

• Make appropriate recommendations regarding practical aspects of corporate governance with 

specific reference to the Code of Governance Principles of the King III Report.  
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 LEVELS 
QE PART I 

 1 2 3 

 The Code of Governance Principles of the King III Report 
o Ethical leadership and corporate citizenship 
o Boards and directors 

- Role and functions of the board 
- Chairman  
- Appointment of Chief Executive Officer  
- Composition of board 
- Board appointment process 
- Director development 
- Company secretary 
- Performance assessment 
- Board committees 
- Group boards 
- Remuneration of directors and senior executives 

o Audit committees 
o The governance of business risk 
o The governance of information technology 
o Compliance with laws, rules, codes and standards 
o Internal audit 
o Governing stakeholder relationships 
o Integrated reporting and disclosure 

 

  
* 
 
* 
 
 
 
* 
* 
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2.4.4 Business ethics 

 

Objectives 

Candidates should be able to: 

• Explain the concepts and principles relating to business ethics (refer to the detailed syllabus for 

Ethics as outlined in the supportive courses syllabus). 

• Exercise ethical judgement with regard to practical situations. 

 

 LEVELS 
QE PART I 

 1 2 3 

SAICA By-law 34 “Punishable Offences”   *  

SAICA Code of Professional Conduct 

•    Part A, General application of the Code 
  

 

* 

•    Part C, Chartered Accountants in business   * 
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2.4.5 Risk management and internal control 

 

Objectives 

Candidates should be able to: 

• Demonstrate an understanding of the concepts of uncertainty, risk and opportunity. 

• Demonstrate an in-depth understanding of the risk management process. 

• Demonstrate an in-depth understanding of the role of internal audit and audit committees in the risk 

management process. 

• In practical scenarios, identify business risks, consider the impact thereof, and recommend 

appropriate management responses. 

• Demonstrate an in-depth understanding of the principles of sound systems of internal control, 

 in both manual and computerised environments. 

• Demonstrate an awareness of various control frameworks and implement effective monitoring 

controls. 

• Criticise existing systems of internal control constructively, and recommend improvements. 

• Design effective systems of internal control. 

 

 LEVELS 
QE PART I 

 1 2 3 

 

Risk management and internal control    

Risk management    

•   The concepts of uncertainty, risk and opportunity   * 

•   The risk management process   * 

•   The role of internal audit and audit committees   * 

Principles of internal control    

•   Respective responsibilities of management, those charged with 
governance, the internal auditor and the external auditor  

  * 

•   Components of internal control    

 The control environment   * 

 The entity’s risk assessment process   * 

 The information system, including the related business 

processes, relevant financial reporting, and communications 
  * 

 Control activities   * 

 Monitoring of controls   * 

Design of internal control systems including IT environments   * 
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 LEVELS 
QE PART I 

 1 2 3 

Assessment of internal control systems including IT environments    

•   Select suitable control criteria for control evaluation    

o Identify relevant control objectives to apply to the analysis and 
evaluation of internal control 

  * 

o Identify relevant layers of control to be included in the analysis 
and evaluation 

  * 

o Understand areas of responsibility for identified control 
objectives 

  * 

•   Evaluate control environment   * 

•   Evaluate system acquisition / development process and controls   * 

•   Evaluate risk assessment processes and activities   * 

•   Evaluate information system processing operations and controls   * 

•   Evaluate monitoring processes and activities   * 

 

 

2.5 AUDITING AND ASSURANCE SERVICES 

 

Accountants and auditors may be called upon to provide a variety of audit, related services and other 

assurance services and thus candidates need to have a thorough understanding of the legal and regulatory 

environment surrounding any engagement as well as their responsibilities, functions and duties under 

different engagement circumstances. 

2.5.1 The legal and regulatory environment governing auditors and their responsibilities, functions 
and qualities 

 

Educational objectives 

Candidates should be able to: 

• Understand the historical evolution of auditing and assurance services. 

• Reflect on the fundamental principles and postulates of auditing theory 

• Understand the history and development of the accountancy profession and its structure in SA. 

 

Objectives  

At the QE Part I stage the successful candidate should be able to: 

• List and explain relevant information pertaining to the auditing profession; 

• Analyse and assess the duties, responsibilities and rights of an auditor as well as the nature of the 

legal liability of the auditor for audit, related service and other assurance engagements; 
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• Explain the nature and rationale of self regulation and professional ethics applicable to the 

professional accountant and auditor; 

• Explain the applicable regulatory and standard setting requirements; and 

• Analyse practical situations and identify basic auditing concepts and principles to be applied. 

 
LEVELS 

QE PART I 

 1 2 3 

Framework for assurance engagements and the auditing and 
assurance standard setting process 

   

• The standard setting process  *   

• The authority of auditing and assurance standards and practice 

statements issued nationally and internationally 

  * 

• Auditing and Assurance guidance issued by SAICA and IRBA as 

referred to in the list of examinable pronouncements issued annually

 *  

• Auditing and Assurance guidance issued by the IAASB of IFAC as 

referred to in the list of examinable pronouncements issued annually

*   

Different levels of assurance provided for the different types of 
engagements and the legal implications for the auditor  

   

• Statutory audits, non-statutory audits   * 

• Related services  *  

• Other assurance engagements  *  

Auditor's rights and duties covered by statute    

• Auditing Profession Act   * 

• Companies Act   * 
 

Relevant aspects of the commercial law syllabus (refer to the 
commercial law section of the supportive courses syllabus) 
 

   

• Awareness of relevant laws with reference to the commercial law 
syllabus (as covered in supportive courses). 

   

• Principles of the law of contracts and agency laws affecting 
agreements (as covered in supportive courses) 

   

•   Awareness that other statutes and bills impose audit and / or 
reporting responsibilities on a professional accountant and 
auditor. 

*   

Company law affecting an auditor    

• Selected aspects dealt with in detail in Annexure 1    
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Close Corporations Act affecting an accounting officer    

• Selected aspects dealt with in detail in Annexure 1    

Professional ethics    

• SAICA / IRBA Code of Professional Conduct: 

Part A: General Application of the Code 

Part B: Chartered Accountants / Registered Auditors in Public 

Practice 

 Section 200 – Introduction 

 Section 210 – Professional Appointment 

 Section 220 – Conflicts of Interest 

 Section 230 – Second Opinions 

 Section 240 – Fees and Other Types of Remuneration 

 Section 250 – Marketing Professional Services 

 Section 260 – Gifts and Hospitality 

 Section 270 – Custody of Client Assets 

 Section 280 – Objectivity – All Services 

 Section 290: Independence – Audit and Review 

Engagements 

 Section 291: Independence – Other Assurance Engagements

Part C: Chartered Accountants in Business 
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* 

• SAICA By-law 34 “Punishable Offences”  *  

• IRBA’s Rules Regarding Improper Conduct   *  

• Insider Trading i.t.o. the Securities Services Act  *  

• The role of Public Oversight Boards in regulating the profession *   

Quality control for firms that perform audits and reviews of historical 
information and other assurance and related service engagements 

 *  

Assuring Quality Control    

• Practice review by the IRBA 

• Peer reviews by partners and other audit firms 

• Continuing professional development 

* 

* 

* 

  

The auditor’s responsibilities    

• Overall objectives of the independent auditor and the conduct of an 
audit in accordance with International Standards on Auditing  

  * 

• Terms of audit engagements: 

o Appointment, resignation and removal 

o Statutory rights and responsibilities 

o Contractual rights and responsibilities (engagement 

  

 

 

* 

 

* 

* 
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letter) 

o Capping of auditor liability – non-statutory engagements 

* 

• Quality control on audit engagements  *  

• Documentation - at firm and engagement level  *  

• The auditor’s responsibility to consider fraud in an audit of financial 
statements 

  * 

• The auditor’s responsibilities in terms of Money Laundering 
legislation 

*   

• Consideration of laws and regulations in an audit of financial 
statements 

  * 

• Communication of audit matters (including internal control 
deficiencies) to those charged with corporate governance 

 *  

Legal liability of the auditor    

• To clients 

• Third parties 

• Developments internationally with regard to auditor liability claims

 

 

* 

* 

* 

 

 

 

2.5.2 The audit process 

 
Objectives 

Concepts and principles relevant to the attest function 

Candidates should be able to: 

• Explain concepts and principles relevant to the audit function; 

• Differentiate between the major stages of the audit process and explain the rationale behind each; 

• Assess audit risk at both a financial statement level and at the assertions level for individual 

balances and classes of transactions and determine an appropriate response by the auditor to risks 

identified; and 

• Apply the concepts and principles to a given practical situation, taking cognizance of generally 

accepted auditing standards and assessing appropriate audit action. 

 

Procedures for obtaining audit evidence 

Candidates should be able to explain the principles underlying the obtaining of audit evidence  and be 

able to apply basic audit procedures in gathering audit evidence to respond to risks of misstatement, 

identified in practical situations, at an assertions level to account balances, classes of transactions and 

disclosures. 

 

Business entities make extensive use of IT in the processing of accounting entries and any reference to 

audit procedures thus include the use of CAATs in testing general and application controls, ledger 
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balances and transactions.  

 

Reporting of audit findings 

Candidates should be able to demonstrate an awareness and understanding of the auditor’s report on 

financial statements, reports for related service engagements and other assurance reports. 

 

 
LEVELS 

QE PART I 

 1 2 3 

Concepts and principles relevant to the attest function    

Concepts and principles    

• Overview of the audit process 

o Relationship with the objectives of the audit or related 
services engagement 

o Interrelationship between stages 

  

 

 

* 

 

* 

Auditing financial statements prepared in terms of a financial 
reporting framework 

   

• The implications for the auditor of reporting on financial statements 
prepared in terms of national or international accounting 
frameworks 

  * 

• Assertions    * 

Planning    

• Planning considerations and development and documentation of the 
overall audit strategy and audit plans. 

 *  

• Understanding the entity and its environment   *  

• Materiality in planning and performing an audit   *  

• Assessing risks of material misstatement at the financial statement 
and assertion levels 

 

  * 

• Designing appropriate audit procedures in response to assessed risks 
at the overall financial statement level and for individual assertions 
at the account balance, class of transactions and disclosure levels. 

  * 

• Auditing in a computerised information systems environment  *  

• Audit considerations relating to entities using service organisations  *  
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Procedures for obtaining audit evidence 

Fundamental principles of audit evidence   * 

Audit testing procedures to gather audit evidence 

Nature, timing and extent of: 

• Tests of controls (including CAATS) 

• Substantive analytical procedures (including CAATS) 

• Substantive tests of detail (including CAATS) 

  

 

 

 

* 

* 

* 

Specific audit evidence considerations:    

• Enquiries regarding litigation and claims  *  

• External confirmations  *  

• Initial audit engagements – opening balances  *  

• Analytical procedures  *  

• Audit sampling    *  

• Auditing accounting estimates, including fair value accounting 
estimates and related disclosures 

 *  

• Related parties  *  

• Subsequent events  *  

• Going concern   *  

• Management representations  *  

•    The special considerations in the audit of small entities  *  

•    Auditing derivative financial instruments (leaving out the exclusions 

     detailed in the Financial Reporting syllabus) 

 *  

Using the work of others:    

• Special considerations—Audits of group financial statements 
(Including the work of component auditors) 

 *  

• Considering the work of internal auditors  *  

• Using the work of an auditor’s expert  *  
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 LEVELS 
QE PART I 

 1 2 3 

Evaluating and concluding    

 Consideration of the sufficiency and appropriateness of audit 
evidence  

 

 *  

• Evaluation of misstatements identified during the audit  *  

• Consideration of the fair presentation of the financial statements  *  

 Consideration of circumstances of possible trading while factually 
insolvent (refer SAICA guide) 

 *  

 Consideration of subsequent events  *  

Reporting of audit findings    

Audit conclusions and reporting    

• Forming an opinion and reporting on financial statements  *  

• Modifications to the opinion in the independent auditor’s report  *  

• Emphasis of matter paragraphs and other matter paragraphs in the 
independent auditor’s report 

 *  

• Comparative information—Corresponding figures and comparative 
financial statements 

*   

• Other information in documents containing audited financial 
statements 

 *  

•    Issues relating to audit reports and financial information presented in 
 an electronic format 

*   

Related service engagements    

• Engagements to review financial information  *  

• Review of interim financial information performed by the 
independent auditor of the entity 

*   

• Engagements to perform agreed-upon procedures regarding 
financial information 

*   

• Engagements to compile financial information *   

Adapting the audit process for    

The consideration of environmental matters in the audit of financial 
statements  

*   
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2.6 USER, MANAGER OR EVALUATOR OF INFORMATION TECHNOLOGY 

 

Aim 

o To be able to understand the uses of the computer as a business tool and demonstrate practical skills 

in the application of relevant IT tools and techniques in a business/accounting context. 

 

o To be able to understand the issues and principles associated with the planning, implementation, 

maintenance and ongoing availability of information systems, the management of information system 

resources and related costs, and the evaluation of information system controls, including the 

efficiency and effectiveness thereof. 

 

o To be able to understand the issues and principles associated with planning and executing, and 

communicating the results of, an IT assurance service engagement. 

 

2.6.1     Competencies in applying IT in business/accounting (user) 

The competencies in the application of IT in a business/accounting context which all chartered 

accountants should acquire as a foundation for developing manager/evaluator role competencies are set 

out in the Table 2.6.1 below. 

 

Relevant core syllabi 

The competencies in applying IT in business/accounting are expected to be developed with reference to 

all the relevant core syllabi, i.e. External financial reporting, auditing, management accounting and 

financial management, and taxation. 
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TABLE 2.6.1  – COMPETENCIES IN PRACTICAL APPLICATION OF IT 

 

Units 

 

Elements Level 

  1 2 3 

Apply appropriate IT 
systems/tools to business/ 
accounting problems (See 
Note 1) 

Apply word processing software in a relevant 
accounting/business context 

 *  

Apply spreadsheet software in a relevant accounting/business 
context 

 *  

Apply basic principles of database software in a relevant 
accounting/business context (Access, CAATS) 

 *  

Apply Internet tools (E-mail, Web Browser, FTP, Other) 
software in a relevant accounting/business context 

 *  

Apply professional research tools in the context of the auditing 
syllabus 

 *  

Apply business presentation software in a relevant 
accounting/business context 

 *  

Apply utility software and other relevant software in a relevant 
accounting/business context (CAATS) 

 *  

Demonstrate an 
understanding of business 
and accounting systems 

Demonstrate understanding of accounting packages  *  

Demonstrate understanding of e-business systems, ERP, CRM, 
and other business automation systems 

*   

Demonstrate understanding of networks (LAN) *   

Demonstrate understanding of electronic commerce features 
(B2C and B2B models, encryption tools, digital 
signatures/certificates, key management) 

*   

 

Note 1: A relevant accounting/business context includes tasks such as: 

 

• Gather, organize, summarize, interpret data 

• Evaluate and choose alternative courses of action 

• Document observations and decisions 

• Devise strategies and tactics 

• Evaluate performance 

• Plan, schedule and monitor activities 

• Direct allocation of resources 

• Communicate with others 
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2.6.2     Competencies in managing IT 

The competencies in managing IT which are applicable to all newly-qualified chartered accountants 

employed in a manager capacity, are expected to be developed in the relevant specialist education and 

training programme, i.e. financial management specialism. 

 

2.6.3     Competencies in evaluating IT 

The competencies in understanding, analysing and evaluating IT which are applicable to all newly-

qualified chartered accountants, regardless of whether they are employed in a manager or auditor 

capacity, are set out in Table 2.6.3.   However, as competencies in planning and executing, and 

communicating the results of, an IT assurance service engagement are essential for newly-qualified 

chartered accountants employed in an auditor capacity,  these are developed to a higher level through a 

specialist education and training programme. 

 

Relevant core syllabus 

The competencies in evaluating IT are expected to be developed with reference to the relevant core 

syllabus, i.e. auditing.  

 

TABLE 2.6.3 – COMPETENCIES IN EVALUATING IT 

 

The elements listed below refer to procedures to be performed as part of the audit process. Refer section 
2.4.5 of the syllabus for Auditing, Assurance Services and Corporate Governance. 

 

Units 

 

Elements Level 

  1 2 3 

Plan system evaluation Identify IT assurance service requirement or opportunity.  *  

Analyse/evaluate and advise on entity's IT assurance needs based 
on legal, ethical, professional standards and other requirements 
and best practices. 

 *  

Identify nature of particular IT assurance engagement or project 
and standards and other requirements governing the engagement. 

 *  

Analyse and decide whether to accept the IT assurance 
engagement or project. 

 *  

Define the scope of the IT assurance engagement or project.  *  

Identify, analyse and evaluate risk factors and business issues 
affecting the IT assurance engagement or project and their 
implications. 

 *  

Define level/frequency of system errors, flaws and failures that 
are deemed significant/material. 

 *  
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Units 

 

Elements Level 

  1 2 3 

Design effective and efficient verification procedures, including 
computer assisted audit techniques (CAATs), to meet evaluation 
objectives while complying with professional standards. 

 *  

Assign and schedule staff with appropriate IT skills, including IT 
specialist personnel, to perform the IT assurance engagement or 
project. 

 *  

Evaluate system Collaborate with colleagues, client and others, including IT 
specialist personnel. 

 *  

Perform planned procedures, including CAATs, exercising 
required controls over their execution. 

 *  

Adjust planned procedures for changes in circumstances.  *  

Document procedures and their findings.  *  

Analyse and evaluate evidence/results of procedures.  *  

Perform supervision, review and quality assurance procedures.  *  

Communicate results of 
evaluations and follow up 

Prepare appropriate type of communication, including verbal 
communication, "seal" or printed report. 

 *  

Present communication verbally, electronically or in printed 
format to client or other intended recipients. 

 *  

Update communication as frequently as required (e.g., refresh  
the "seal" or report posted on a web site). 

 *  

Follow up as required.  *  
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ANNEXURE 1 – Requirements in terms of Company Law and Close Corporations  

 

 

Objectives 

Candidates should be able to 

 identify and explain the relevant requirements of the law; and 

 apply these to given practical situations. 

 

Companies Act: 

 
SAICA does not prescribe to the Universities how the Companies Act, 2008 (Act 71 of 2008) must be 

taught, but specifies the minimum required level to which the candidates’ knowledge must be developed.  

 

The reference to the years in the table below denotes the examinability of each section of the Companies 

Act in the Part 1 of the Qualifying Examination of 2011 and 2012 onwards.  For example, if 2011 is 

indicated in the “level 3” column, the section will be examinable in the QE Part 1 of 2011 at a level 3.  

Those sections indicated as “to be covered in the supportive course” are not examinable in the QE Part 1. 

 

Companies Act of 2008, (Act 71 of 2008) 

Section 
no. 

Section of Act 
Level 

1 2 3 

 Chapter 1: Interpretation, purpose and application    

 Part A: Interpretation    
1 Definitions To be read in conjunction 

with relevant sections 

2 Related and inter-related persons, and control   2011

3 Subsidiary relationships 2011  2012

4 Solvency and liquidity test   2011

5 General interpretation of Act 
 Supportive course can cover the section earlier 

2012   

6 Anti-avoidance, exemptions and substantial compliance 
 Supportive course can cover the section earlier

2012   

 Part B: Purpose and application    
7 Purposes of Act 

 To be covered in the supportive course 
   

8 Categories of companies   2011

9 Modified application with respect to state-owned companies  
 To be covered in the supportive course

   

10 Modified application with respect to non-profit companies 
 To be covered in the supportive course

   

 Chapter 2:  Formation, administration and dissolution of companies    

 Part A:  Reservation and registration of company names     
11  Criteria for names of companies 

 To be covered in the supportive course
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Companies Act of 2008, (Act 71 of 2008) 

Section 
no. 

Section of Act 
Level 

1 2 3 

12 Reservation of name for later use  
 To be covered in the supportive course

   

 Part B:  Incorporation and legal status of companies    
13 Right to incorporate company   2012  
14 Registration of company  

 To be covered in the supportive course
   

15 Memorandum of Incorporation, shareholder agreements and rules of 
company  

  2011

16 Amending Memorandum of Incorporation   2011  
17 Alterations, translations and consolidations of Memorandum of 

Incorporation  
 To be covered in the supportive course

   

18 Authenticity of versions of Memorandum of Incorporation 
 To be covered in the supportive course

   

19 Legal status of companies   2011  
20 Validity of company actions   2011 2012

21 Pre-incorporation contracts    2011 2012

22 Reckless trading prohibited    2011

 Part C:  Transparency, accountability and integrity of companies     

23 External companies and registered office  
 To be covered in the supportive course

   

24 Form and standards for company records    2011

25 Location of company records  
 To be covered in the supportive course

   

26 Access to company records  2012   
27 Financial year of company   2011  
28 Accounting records    2011 

29 Financial statements   2011 2012

30 Annual financial statements    2011

31 Access to financial statements or related information 
 To be covered in the supportive course

   

32 Use of company name and registration number 
 To be covered in the supportive course

   

33 Annual return  
 To be covered in the supportive course

   

34  Additional accountability requirements for certain companies    2011  
 Part D:  Capitalisation of profit companies    

35 Legal nature of company shares and requirement to have shareholders   2011 2012

36 Authorisation for shares    2011

37 Preferences, rights, limitations and other share terms 40    2011

38 Issuing shares    2011

39 Pre-emptive right to be offered and to subscribe shares   2011 2012

40 Consideration for shares   2011 2012

41 Shareholder approval for issuing shares in certain cases    2012

42 Options for subscription of securities    2011  
43 Securities other than shares   2011  
44 Financial assistance for subscription of securities    2011

45 Loans or other financial assistance to directors    2011

46 Distributions must be authorised by board    2011
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Companies Act of 2008, (Act 71 of 2008) 

Section 
no. 

Section of Act 
Level 

1 2 3 

47 Capitalisation shares   2011 2012

48 Company or subsidiary acquiring company’s shares    2011

 Part E:  Securities registration and transfer    
49 Securities to be evidenced by certificates or uncertificated  2012   
50 Securities register and numbering  2012   
51 Registration and transfer of certificated securities  2012   
52 Registration of uncertificated securities  2012   
53 Transfer of uncertificated securities  2012   
54 Substitution of certificated or uncertificated securities  2012   
55 Liability relating to uncertificated securities  2012   
56 Beneficial interest in securities  2012   

 Part F:  Governance of companies    
57 Interpretation and restricted application of Part    2011

58 Shareholder right to be represented by proxy  2011   
59 Record date for determining shareholder rights  2012   

60 Shareholders acting other than at meeting   2011  

61 Shareholders meetings   2011  

62 Notice of meetings   2011  

63 Conduct of meetings  2011   
64 Meeting quorum and adjournment   2011  
65 Shareholder resolutions    2011

66 Board, directors and prescribed officers    2011

67 First director or directors   2011  
68 Election of directors   2011  
69 Ineligibility and disqualification of persons to be director or prescribed 

officer  
  2011

70 Vacancies on board   2011  
71 Removal of directors    2011

72 Board committees    2011

73 Board meetings    2011

74 Directors acting other than at meeting    2011

75 Director’s personal financial interests    2011

76 Standards of directors’ conduct    2011

77 Liability of directors and prescribed officers   2011  
78 Indemnification and directors’ insurance   2011  

 Part G:  Winding-up of solvent companies and deregistering companies    
79 to 83 To be covered in the supportive course    

 Chapter 3: Enhanced accountability and transparency    

 Part A:   Application and general requirements of chapter    
84 Application of Chapter   2011  
85 Registration of secretaries and auditors   2011  

 Part B:   Company secretary    
86 Mandatory appointment of company secretary   2011  
87 Juristic person or partnership may be appointed company secretary   2011  
88 Duties of company secretary   2011  
89 Resignation or removal of company secretary   2011  

 Part C:  Auditors    
90 Appointment of auditor    2011



 58/05

Companies Act of 2008, (Act 71 of 2008) 

Section 
no. 

Section of Act 
Level 

1 2 3 

91 Resignation of auditors and vacancies    2011

92 Rotation of auditors    2011

93 Rights and restricted functions of auditors    2011

 Part D:  Audit committees    
94 Audit committees    2011

 Chapter 4:  Public offerings of company securities    

95 to 
111 

To be covered in the supportive course at an awareness level    

 Chapter 5:  Fundamental transactions, takeovers and offers     

 Part A:  Approval for certain fundamental transactions    
112 to 

116 
To be covered in the supportive course and Management Accounting and 
Finance at an intermediate level in 2012  

   

 Part B:   Authority of panel and takeover regulations    
117 to 

120 
To be covered in the supportive course and Management Accounting and 
Finance at an intermediate level in 2012 

   

 Part C:  Regulation of affected transactions and offers    
121 to 

127 
To be covered in the supportive course and Management Accounting and 
Finance at an intermediate level in 2012  

   

 Chapter 6:  Business rescue and compromise with creditors    

 Part A:  Business rescue proceedings    
128 to 

137 
To be covered at an awareness level for the new Part II exam    

 Part B:  Practitioner’s functions and terms of appointment    
138 to 

143 
To be covered at an awareness level for the new Part II exam    

 Part C:  Rights of affected persons during business rescue proceedings    
144 to 

149 
To be covered at an awareness level for the new Part II exam    

 Part D:  Development and approval of business rescue plan    
150 to 

154 
To be covered at an awareness level for the new Part II exam    

 Part E:  Compromise with creditors    
155 To be covered at an awareness level for the new Part II exam

 
   

 Chapter 7:   Remedies and enforcement    

 Part A:  General principles    
156 Alternative procedures for addressing complaints or securing rights 

 To be covered in the supportive course at an awareness level

   

157 Extended standing to apply for remedies 
 To be covered in the supportive course at an awareness level

   

158 Remedies to promote purpose of Act 
 To be covered in the supportive course at an awareness level

   

159 Protection for whistle-blowers  2011  
 Part B:  Rights to seek specific remedies    

160 Disputes concerning reservation or registration of company names 
 To be covered in the supportive course at an awareness level
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Companies Act of 2008, (Act 71 of 2008) 

Section 
no. 

Section of Act 
Level 

1 2 3 

161 Application to protect rights of securities holders 
 To be covered in the supportive course at an awareness level 

   

162 Application to declare director delinquent or under probation  2011  
163 Relief from oppressive or prejudicial conduct or from abuse of separate 

juristic personality of company  
 To be covered in the supportive course at an awareness level

   

164 Dissenting shareholders’ appraisal rights 
 To be covered in the supportive course at an awareness level

   

165 Derivative actions 
 To be covered in the supportive course at an awareness level

   

 Part C:   Voluntary resolution of disputes    
166 Alternative dispute resolution 

 To be covered in the supportive course at an awareness level

   

167 Dispute resolution may result in consent order 
 To be covered in the supportive course at an awareness level

   

 Part D:  Complaints to Commission or Panel    
168 to 

175 
To be covered in the supportive course at an awareness level    

 Part E:  Powers to support investigations and inspections     
176 to 

179 
To be covered in the supportive course at an awareness level    

 Part F:  Companies Tribunal adjudication procedures     
180 to 

184 
To be covered in the supportive course at an awareness level    

 Chapter 8:  Regulatory agencies and administration of Act 

 To be covered in the supportive course at an awareness level in terms of 
what regulation bodies exist and its function  

   

 Part A:  Companies and Intellectual Property Commission     
185 to 

192 
To be covered in the supportive course at an awareness level    

 Part B:  Companies Tribunal     
193 to 

195 
To be covered in the supportive course at an awareness level    

 Part C:  Takeover Regulation Panel     
196 to 

202 
To be covered in the supportive course at an awareness level    

 Part D:  Financial Reporting Standards Council     
203 to 

204 
To be covered in the supportive course at an awareness level    

 Part E:  Administrative provisions applicable to Agencies     
205 to 

212 
To be covered in the supportive course at an awareness level    

 Chapter 9:  Offences, miscellaneous matters and general provisions     

 Part A:  Offences and penalties     
213 Breach of confidence   2011  
214 False statements, reckless conduct and non-compliance    2011

215 Hindering administration of Act  2012   
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Companies Act of 2008, (Act 71 of 2008) 

Section 
no. 

Section of Act 
Level 

1 2 3 

216 Penalties  2012   
217 Magistrate’s Court jurisdiction to impose penalties  

 Not relevant – can be ignored

   

 Part B:  Miscellaneous matters     
218 Civil actions  2012   
219 Limited time for initiating complaints  2012   
220 Serving documents  

 Not relevant – can be ignored

   

221 Proof of facts  
 Not relevant – can be ignored

   

222 State liability  
 Not relevant – can be ignored

   

 Part C:  Regulations, consequential matters and commencement    
223 Regulations 

 Not relevant – can be ignored

   

224 Consequential amendments, repeal of laws and transitional arrangements  
 Not relevant – can be ignored

   

225 Short title and commencement 
 Not relevant – can be ignored

   

 

Article 

No. 
Schedule of Act 

Level 

1 2 3 

 
Schedule 1:  Provisions concerning non-profit companies  

   

 Not relevant – can be ignored    

 Schedule 2:  Conversion of close corporations to companies     

1 Notice of conversion of close corporation  2012   

2 Effect of conversion on legal status  2012   

 Schedule 3:  Amendment of laws     

A Close Corporations Act, 1984  2011   

B Consequential amendments to certain other Acts listed in Schedule 4  2011   

 Schedule 4:  Legislation to be enforced by commission  

 Not relevant – can be ignored

   

 Schedule 5:  Transitional arrangements    

1 Interpretation  2011   

2 Continuation of pre-existing companies  2011   

3 Pending filings  2011   

4 Memorandum of Incorporation and rules  2011   

5 Pre-incorporation contracts  2011   
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Article 

No. 
Schedule of Act 

Level 

1 2 3 

6 Par value of shares, treasury shares, capital accounts and share certificates 2011   

7 Company finance and governance  2011   

8 Company names and name reservations  2011   

9 Continued application of previous Act to winding-up and liquidation  2011   

10 Preservation and continuation of court proceedings and orders  2011   

11 General preservation of regulations, rights, duties, notices and other 
instruments  

2011   

12 Transition of regulatory agencies  
 Not relevant – can be ignored

   

13 Continued investigation and enforcement of previous Act 
 Not relevant – can be ignored

   

14 Regulations  2011   

 
The regulations are not examinable for 2012 but may be examinable from 2013.  Further information will 

be communicated in the Examinable Pronouncements to be issued annually. 

 



 62/05

 

 

 
LEVELS 

QE PART I 

 1 2 3 

Close Corporations Act    

    

Formation and juristic personality of close corporations *   

Administration of the Act    

• Registrar 

• Court jurisdiction in respect of corporations 

• Regulations 

* 

* 

* 

  

Registration, deregistration and conversion    

• Founding statement, registration of founding and amended founding 
statement, copies of founding statements 

*   

• Certificate of incorporation *   

• Formal requirements as to names and registration numbers and 
improper references to incorporation in terms of Act 

*   

• Contribution by members *   

• Deregistration *   

• Conversion of companies into corporations *   

Membership    

• Number of members and requirements for membership *   

• Nature of members’ interest *   

• Representation of members *   

• Acquisition of member’s interest by new member *   

• Disposal of interest by insolvent or deceased member, cessation of 
membership by order of Court and other disposition of members’ 
interests 

*   

• Maintenance of aggregate members’ interests *   

• Payment by corporation for members’ interests acquired and 
financial assistance by corporation in respect of acquisition of 
members’ interests 

*   

• Publication of names of members *   

Internal relations    

• Fiduciary position of members and liability for negligence *   

• Association agreements *   

• Variable rules re internal relations and members disqualified re 
management of business 

*   

• Meetings of members *   



 63/05

 
LEVELS 

QE PART I 

 1 2 3 

Close Corporations Act    

•   Unfairly prejudicial conduct and proceedings against fellow 
members on behalf of corporation 

*   

• Payments by corporation to members *   

• Prohibition of loans and furnishing of security to members and 
others by corporation 

*   

External relations    

• Pre-incorporation 

• Power of members to bind corporation 

 

* 

* 

 

  

Accounting and disclosure    

• Accounting records 

• Financial year end of corporation 

• Annual financial statements 

• Accounting officers 

     ••   Appointment and qualifications 

     ••   Right of access and remuneration 

     ••   Duties 

* 

* 

* 

* 

  

Liability of members and others for debts of close corporation    

•   Joint liability for debts 

•   Liability for reckless or fraudulent carrying on of business 

•   Powers of Court in case of abuse of separate juristic personality 

* 

* 

* 

  

Duties and responsibilities of auditor versus the accounting officer *   

 

 

 


